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Outdoor Education at IAWAH is experiential learning at its bes t.  Students are given incredible experiences 
tailored to the group’s needs and goals.  Outdoor and survival act ivities include archery, orienteering, 
canoeing, fire building, shelter building and overnight camp outs.  Science and nature programs include hikes 
(nature, natural history), pond study and IAWAH’s Survival Game.  Adve nture activities include team 
challenge, climbing wall and high ropes. 
 

IAWAH operates its Outdoor Education program using FACILITAT ION—meaning that  an environment and an experience is 
provided where participants are taught outdoor and adventure sk ills. At the same time participants discover and learn communit y 
values and concepts for themselves.  Programs are offered that provide a combination of hands-on skills, personal and group 
challenges, and self-discovery. 
 

Prerequisites:  Police Check dated within the last two years 
  Standard First Aid with CPR C or higher certification *  
  Post-Secondary Age or older 
Time Commitment:  April 27 – May 4, 2008 is our training period and attendance is required.  The spring Outdoor Education season then 
continues from May 5 – June 22, 2008. 
 * IAWAH is committed to assisting staff in acquiring t he training necessary to perform their duties. Assi stance with attaining needed certifications 
may be provided.  IAWAH encourages Spring Staff to apply for and take on leadership roles during IAWAH’s summer season as well.  Preference will be given to 
applicants who are available for both the spring and summer seasons. 
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FACILITATOR/BELAYER: Qualities/Skills: effective communication & planning, flexible, group 
management, creative, attention to detail. Job: Guide groups through strategically designed challenges, 
initiatives & games for the purposes of team building, discove ry of self and other; and, provide a safe 
climbing experience that promotes goal setting, healthy ris k-taking and development of self confidence. 
 

ACTIVITY INSTRUCTOR/BELAYER: Qualities/Skills: effective communication & planning, flexible, group management , creative, 
attention to detail. Job: Instruct various activities, in a safe and interactive manner , structured to meet the group’s goals and needs 
consistent with IAWAH’s curriculum; and, provide a safe climbin g experience that promotes goal setting, healthy risk-taking and 
development of self confidence.  Outdoor Education is look ing for Activity Instructors with skills in one or more of the following 
areas:  High Ropes, Climbing Wall, Belaying, Canoeing, Life Guarding, Ar chery, Orienteering, Shelter Building, Fire Building, Natu re 
Hikes, Pond Study, Survival Game and Natural History. 
 

GROUP HOST: Qualities/Skills: the ability to make others feel welcome, effective communicati on, organized, group management 
skills.  Job: Welcoming and orienting groups to Camp, caring for their needs and  ensuring programs are operating smoothly.  Some 
program facilitation and belaying. 
 

HEAD LIFEGUARD: Qualities/Skills: Effective communication, organized, group management, attention  to detail. Job : Oversee the 
waterfront activity areas ensuring compliance with IAWAH’s saf ety policies and procedures, supervise lifeguard staff and ensure a 
high level of safety for participants.  
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Co-Op Placements  Prerequisites:   Current senior high school student (Grade 11/12), Police Check dated within the last two years.  
Time Commitment:   Please speak with the Outdoor Education Coordinator to discuss the duration of placement, dates available, 
goals and expectations.  The beginning of the spring season is an intensive training period and involvement in this week i s an ideal 
introduction to activity areas, curriculum and Camp Policies. 
 

Post-Secondary Internship   Prerequisites:  College/university student in an Outdoor Education, 
Recreation, Sciences or other related program, Police Check dated within the last two years.  
Time Commitment:   Please speak with the Outdoor Education Coordinator to discuss the duration of 
placement, dates available, goals and expectations, and course requirements.  The beginning of the 
spring season is an intensive training period and involveme nt in this week is an ideal introduction to 
activity areas, curriculum and Camp Policies. 
 

Contract Staff  Recent post-secondary graduates interested in pursuing a career in Outdoor Education 
will have the opportunity to gain valuable work experience and p rofessional development. 
Prerequisites:  Graduate from an Outdoor Education, Recreation, Sciences or other related program, 
Police Check dated within the last two years, Standard First Aid wit h CPR C or higher.  
Time Commitment:   Duration of contracts will vary from two months to one year. Spring and fall are 

ideal seasons for hands-on experience and professional development. Please speak with the Outdoor Education Coordinator 
regarding availability and duration of the contracts.  
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Prerequisites:   Police Check dated within the last two years. 
  Certifications required for Lifeguards, Out There L eaders, Boat Drivers, Fishing Head. 
Applicants are individuals who: 
  Are passonionate about God and growing in relationshi p with Him. 
  Have experienced God’s grace , and want to pass it on to others.  
  Desire to go deeper with God, through study and spir itual disciplines.   
  Intentionally seek after God with their heart, mind,  soul and strength. 
 

Time Commitment:  Summer Training: June 22 – June 28 (Attendance at Summer Training is required.)  
Please indicate on the application form all weeks available for employment during the summer Camping 
season (June 29 – August 30). 
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HEAD CABIN LEADERS (MALE, FEMALE): QualitiesSkills: effective communication, small/large group management, intuit ive 
leader.  Job: support the cabin leaders in their role of providing qualit y camper care, encourage them, and monitor/evaluate. Other 
roles will be assigned. 
 

CREW, ILT, and CB LEADERS: Qualities/Skills: effective communication, small group management, ability to l ead by example.  
CREW Leader Job: lead and guide a small group of youth in housekeeping, groundskee ping, dishes,  and community life. Position 
includes leading Bible studies, facilitation and spiritual gui dance. 
ILT and CB Leader Job: lead and guide a small group of youth in pursuing God, explorin g their gifts and abilities, and discovering what 
it takes to be a leader. Position includes facilitation, leading Bible studies and other topical studies. CB leaders lead in a canoe tripping 
context and are required to have current NLS, Standard First Aid wit h CPR C, and ORCKA certification. 
 

OUT THERE-CANOE TRIPPING LEADERS & ASSISTANTS: Qualities/Skills: responsible, experienced, effective communication. Job: 
lead canoe trips and provide safe instruction for flat and white w ater tripping. Current NLS, SFA and ORCKA certification required . 
 

PROGRAM / EVENTS TEAM : Qualities/Skills: creative, high-energy, organized, self-directed, problem-solvi ng skills.   
Job: plan, create and explain daily events, including wide games and oth er Camp events.  Position includes creating props, directing 
other staff members and cleaning up after events. 
 

ACTIVITY AREA HEADS:  Qualities/Skills: responsible, creative lesson planning. Job: teach groups of children, manage staff, and care 
for equipment. Activity areas include : Swimming, Windsurfing, Waterskiing, Canoeing, Kayaking, Golf, Sports , Crafts, Drama, Guitar, 

Digital Photography, Challenge Course, Climbing, Archery, Fish ing, Radio, and Wilderness Survival 
Skills.  Certification or experience in teaching a specific activity area is considered an asset. 
 

CABIN STAFF / ACTIVITY INSTRUCTOR:  Qualities/Skills: love kids, effective communication, small 
group management, creative, leader.  Job: be responsible for and caring for a cabin group of 8-10 
campers and/or instruct one or more activity area. Other roles wi ll be assigned. 
 

LIFEGUARDS / SWIMMING INSTRUCTORS:  Qualities/Skills: experienced, effective communication.     
Job: lifeguard, spot and instruct Bronze Level (Medallion, Cross) p rograms. Position includes taking 
care of beach and swimming equipment. Valid NLS, SFA, CPR, LSS Instructor certification required. 
 

BOAT DRIVERS:  Qualities/Skills: responsible, intuitive, experienced. Job: driving boats for fishing, kneeboarding, skiing and 
wakeboarding. Position includes taking care of boats and related equipment. Boat Operators License license required.�
 

VIDEO HEAD:  Qualities/Skills: creative, organized, visualizer, technical, effective communication. Job: oversee, create and produce 
weekly “Memories” DVDs and other creative AV projects. Respon sible for AV staff, and IAWAH’s AV equipment. Experience is 
required in filming, editing and production, with Pro-summ er Video Camera, Final Cut Pro, and DVD duplication. 
 

VIDEO SUPPORT AND/ OR RADIO DJ STAFF:  Qualities/Skills: creative, organized, technical, experienced.  
VIDEO Job: assist in the production of the weekly “Memories” DVDs.  
RADIO Job: operate IAWAH’s radio station, The Juice. Position includes care of The Juice and all other AV equipment including mics, 
sound boards and broadcasting equipment. 
 

TUCK SHOP WORKER:  Qualities/Skills: responsible, self-directed, money-wise, experienced, attention to detail. Job: operate the tuck 
shop. Position includes inventory control and sales. Other r oles will be assigned. 
 

FOOD SERVICE STAFF:  Qualities/Skills: responsible, initiative, effective communication, 
experience. Job: support the cooks by assisting in food service including  food prep, serving, 
cleanup, etc. 
 

OPERATIONS STAFF: Qualities/Skills: responsible, experience in grounds care, building 
maintenance, able to take direction. Job: assist the maintenance team in all areas of IAWAH’s 
facility maintenance. 

 

(Please note that all summer positions also require ro les in greeting campers on arrival day, as 
well as cleaning cabins, buildings and grounds on the last  day of each camp.  

Other responsibilities may be assigned as required.)  
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%	���	�������� IAWAH seasonal staff and Interns are considered volun teers and have opportunity to receive an 
honourarium for their service. Co-op students receiv ing course credit are not eligible for an honorarium . Contract staff are 
salaried.  Seasonal staff are encouraged to raise additional support through the Camp IAWAH Staff Sponsorship Prog ram 
(see CISS information below).  
�	�����������
�� IAWAH staff function as a team and will assist in mu ltiple aspects of Camp; therefore, other skills, 
experiences, or certifications are considered assets. IAWAH is committed to assisting staff in acquiring th e training 
necessary to perform their duties. IAWAH encourages spring staff to take lead roles during summer. Positi on assignment 
for spring and summer may differ.  
�������������
��� IAWAH will provide on-site, shared accommodations to s uccessful applicants for spring and 
summer. Co-op, Internship, and Contract positions. Ac commodations will be considered on an individual basi s. 
 

���������������������
��
����(����) �
The “Camp IAWAH Staff Sponsorship” program is designed specifically for those individuals who are called to se rve at 
IAWAH and require financial assistance in addition to the ir eligible honourarium. This program allows staff memb ers to 
raise financial support through their local networks su ch as family, friends, school and church community. Al l seasonal 
staff are eligilble to participate in the Staff Sponsorship Program. Staff may raise up to a maximum of $400.00/week of 
service. These monies are subject to regular deductions as per Revenue Canada requirements. More details and materials to 
help staff in raising support through CISS are available upon acceptance to work at IAWAH. 
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PLEASE NOTE: HIRING BEGINS  January 3rd, 2008. APPLICATION DEADLINE  March 31st 2008. 
 

1) Fill out the Application Form and sign the Statement of Understanding.  
** You can download a fill-able PDF form online at www. iawah.com. ** 

2) Include the following attachments with your application : 

�
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Mail: Camp IAWAH - Human Resources Dept. 304 IAWAH Rd RR2, Godf rey ON  K0H 1T0  
Fax: 613.273.3487  
Email: humanresources@iawah.com (download a fill-able PDF form online or  attach your 
scanned Application Form with attachments in PDF or ti ff formats only.  Answers to 
questions may be sent in MS Word or Rich Text format.) 
 
Should you have any questions please contact: 
Laura Barkley (Camping and Leadership Coordinator) - lbarkley@iawah.com , 613.273.5621.x707 
Lindsay Walton (Outdoor Education Coordinator) - lwalton@iawah.com, 613. 273.5621 x783 
Steve Lapp (Director of Human Resources) - slapp@iawah.com, 613.273.5621 x700 
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ATTACHMENTS FOR SUMMER STAFF 
�  Resume  
�  For New Applicants:  three completed References 

(Employer/Teacher, Christian leader, Personal) 
�  For Returning Staff: one completed Reference 

(Teacher, Employer, and/or Christian Leader) 
�  Photocopies of relevant certifications 
�  Additional pages with answers to applicable ques-

tions. 
** References may be filled out by downloading a fil l-able 
PDF form from www.iawah.com. ** 

ATTACHMENTS FOR OUTDOOR EDUCATION 
�  Resume 
�  Two Completed References (Teacher, Employer, and/or 

Christian Leader) 
�  Photocopy of current Standard First Aid, CPR C or hi gher 

certification (Spring and Contract Staff only) 
�  Photocopy of all other relevant certifications 
�  Additional pages with answers to applicable questions 
 
** References may be filled out by downloading a fil l-able 
PDF form from www.iawah.com. ** 
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Camp IAWAH was established in 1956 by Charlie Leach, the founder and director of the Kin gston 
Christian Youth Centre. Since its first summer of 19 campers (and ten staff) IAWAH has grown to 
be a comprehensive Christian camping ministry that s erves eastern Ontario through Camping, 
Retreating and Conferencing, Outdoor Education and Leadership Development.  IAWAH’s name 
is taken from Proverbs 3:5,6 “...In All Ways Acknowledge Him...” 
 

Camp IAWAH exists to provide opportunities for people to experience God by: 
- fostering a caring and supportive community.   
- inviting individuals to accept Jesus Christ as thei r Saviour and Lord. 
- challenging individuals to mature in their faith. 
- developing Christian leaders. 

 

IAWAH’s Seasonal staff team includes over 100 youth and adults each year who sacrifically give of their time, r esources and holidays 
in order to make an unforgetable camping experience for over 3500 campers and students every year. 

 
��!���������		�
�����+��*��'''�
 - Have a genuine love for people, especially children and youth  
 - Have leadership skills and are an inspiring example to others  
 -Are flexible, creative and willing team players 
 -Are positive contributors to the larger staff commu nity  
 - Have completed Grade 11 or are older 
(If you have not completed Grade 11 please consider serving at IAWAH in one of the 
Leadership Programs of CREW, ILT, or CB.) 
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-CARING . Whether you push a mower, grill burgers, belay at high  ropes, train future 

leaders or facilitate a group, all staff have the privile ge of caring for people and loving them with the love  of Christ.  

-GROWING .  IAWAH invests in its staff, and encourages them to pur sue growth opportunities and desire further knowledg e,  
helping them to become more flexible and better at what they do. 

-COMMITTED . The IAWAH community is dedicated to being unified in  their cause; putting aside those things which divid e and 
detract from the the pursuit of excellence in our re lationships and programs.   

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

��!���������+�
	���	�+��	#��

������
������������������������- �
GOD:  IAWAH recognizes that it is God alone who calls, saves, heals and grows 
people. Through His Spirit He speaks to all people in  a variety of ways. IAWAH is 
committed to providing an environment where the Spi rit of God is active. 
 

SAFETY: The physical, emotional, psychological and spiritual we ll being of each 
participant is of great importance. IAWAH is committed to a culture that 
encourages people to be real, without fear of being hurt or rejected.  
 

FUN: Life is good. People were created to enjoy God and enjoy life. IAWAH is 
committed to drawing participants out of a spectator-or iented, entertainment-
driven culture and into one that is wholesome, creativ e and thrives on participation.  
 

RELATIONSHIPS:  Speech is of some value, but it is how we relate to others that 
communicates the loudest message. God works through people and IAWAH values 
the incredible power of relationships in ministry. I AWAH is committed to 
providing a culture in which caring, supportive relat ionships result in God-
experiences and next steps.  
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�.!!�%���!��/0� �Camping at IAWAH is all about having a fun and faith-fille d time, while making friends and experi-
encing freedom in God! Through camps filled with fun  activities, crazy games, creative Prime Times and quality cabin life, our 
staff work together to build relationships where life  with Christ is an exciting reality. 
�

�.!!�%�+��1�%�����1�2�+��!�/3� �Leadership Development is a focus at IAWAH - it occur s intentionally 
through the programs of CREW, ILT, and CB as well as naturally through volunteer staff opportunities.  
�

�.31��%��1.��3��/�   Outdoor Education at IAWAH is experiential learning at  its best.  Participants are taught outdoor 
and adventure skills while at the same time learning community values and concepts for themselves. See “Spring Staff” section for 
a further description of the Outdoor Education progra ms and opportunities. 


